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Our purpose 
The Royal Pharmaceutical Society (RPS) leads the profession of pharmacy to improve the public’s health 

and wellbeing. 

Who we are 
RPS is the professional membership body for pharmacists and pharmacy in Great Britain and an 

internationally renowned publisher of medicines information. We advance the profession of pharmacy 

for public and patient benefit, to secure the future of our members and improve the health of the 

public. 
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Role of the professional body 

1. to advance knowledge of, and education in, pharmacy and its 
application, thereby fostering good science and practice 

2. to safeguard, maintain the honour, and promote the interests of 
pharmacists in their exercise of the profession of pharmacy 

3. to promote and protect the health and well-being of the public through 
professional leadership and development of the pharmacy profession. 

4. to maintain and develop the science and practice of pharmacy in its 
contribution to the health and well-being of the public 

 

 

Source - Royal Charter  
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RPS Membership 

Membership Categories  Total 

Members and Fellows 29,043 

Associates 3,223 

Pharmaceutical Scientists 83 

Students 14,229 

  46,578 

In 2010, we didn’t have students, associates, scientists as members 

RPS Professional Development and Support 



6 

Professional Development and Support 

 Where we were 2010 
 
RPS support 
Support tools 
Support guidance 
MEP 
Science 
Research 
Consultations 
Accreditation 
 
 
 

 Where we are now 2016 
 
RPS support 
Support tools 
Support guidance 
Consultations 
Professional standards 
MEP 
Science  
Research 
Accreditation 
Professional sponsorship scheme 
 
Support, development and recognition: 
Faculty  & Foundation 
 
Workforce development and Workforce 
vision 

RPS Professional Development and Support 
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Overarching principles of quality assurance and governance 

Experts 

Panels and advisory groups 

Engagement through networks 

Review 

Sign off by relevant Boards 

Member engagement, consultation 

Review, feedback and updates 

“first wave approaches” to establish and learn 

 

RPS Professional Development and Support 



8 

RPS Support 

RPS Professional 

Development and Support 

Resources 

Professional 
standards 

Practice 
Enquiries 

Vision and Purpose 
To support RPS members with their professional practice to enable them to deliver safe 
and effective patient care. 
 
Delivered through the provision of current and relevant information, resources and 
standards. 
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Support Services / Resources 

 Where we were 

 
• A new enquiry service with a target 

of 20 enquiries a month 

 

• Resources were inherited from the 
RPSGB and included regulatory 
guidance 

 

• No Professional Standards to 
support quality, best practice or 
improve patient care 

 Where we are now 

 
• A team of experienced pharmacists 

and pharmacy advisors that handle 
900 professional queries a month 

 

• Established suite of support and 
development resources that 
support members with their day to 
day practice 

 

• A number of Professional Standards 
which have been welcomed by the 
profession and adopted across GB. 

RPS Professional Development 

and Support 
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Professional Support Resources 

A range of Support tools 

• Quick Reference Guides 

• Support alerts 

• Website resources 

• Medicines, Ethics and 
Practice 

• Professional standards 

 

• Also contribute to member 
communications: 

o  PJ/Clinical 
Pharmacist articles 

o  E-News 

RPS Professional 

Development and Support 
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Medicines, Ethics and Practice (MEP), 
edition 39, July 2015 
The professional guide for pharmacists 

Embeds professionalism and professional 
judgement at the heart of the decision 
making process 

Written by RPS Professional Support team 
working in collaboration with other RPS 
teams, external specialists and the MEP 39 
advisory panel (consisting of 25 pharmacists) 

Member benefit –One free print copy for all 
Members, Fellows, Associate Pharmaceutical 
Scientist members and Associate Pre-
registration trainees (due to qualify in 2016)  

Free online access for all members, including 
student members 
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• Online access to e-books, journals and databases 
including Medline plus support and tips on literature 
searches 

 

• Care and promotion of the profession’s heritage 
delivered by an Arts Council accredited museum service 

Information and heritage 
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RPS Professional Standards 

•Promoting the role that 
pharmacists play to the wider 
healthcare community and the 
public 

•Building relationships 

•Improving outcomes for 
patients 

•Endorsed by other healthcare 
professionals and  bodies 

RPS Professional 

Development and Support 
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ά²ŜΣ ǘƘŜ DtƘ/ ŀƴŘ wt{Σ 
believe that pharmacists 

and their teams should be 
aware of and use all 
relevant professional 

standards and guidance, 
both regulatory and 

professional, to deliver 
patient centred care and 
ƎƻƻŘ ǉǳŀƭƛǘȅ ƻǳǘŎƻƳŜǎΦέ   

RPS & GPhC Joint Statement  July 2014 

RPS Professional Development and Support 
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What do patients and the public need from the pharmacy workforce, now and in the next 
10 years? 

 

Vision and plans to support and develop pharmacists across all sectors to  

o meet the changing demography and healthcare needs of an ageing 
population  

o meet the needs of patients with increasingly complex medicine regimens 

  

All within a cost constrained healthcare system. 

 

In order to meet these changing needs pharmacists will need to be supported to develop  

o clinical capability 

o generalist and specialist skills development 

o the flexibility to adapt to changing patient and health system need 

Pharmacy Workforce 2025 

RPS Professional 

Development and Support 



16 

‘Transforming the 
Pharmacy Workforce in 
Great Britain’ 

The RPS has set out a direction of travel for 
the pharmacy workforce over the coming 
years that we believe puts patients at the 
centre of all that we do, promotes proactive, 
compassionate pharmaceutical care and 
encourages professionals, services and 
organisations to work together. 

Transformation of the pharmacy workforce 
will, we believe, be an essential component of 
developing excellent healthcare.  Pharmacists 
some in existing roles, some in new roles will 
be ensuring the optimal use of medicines for 
patients who are, as a result, empowered and 
informed.   
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Feelings of pharmacists at the very start 

RPS Professional 

Development and Support 
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Mentoring 

VISION: Every member will be supported to develop and advance, by RPS 
Tutors and Mentors at every stage of their career, from Day One to career 
end, to ensure excellence of practice to secure the safety of patients and 

the public and the medicines that they take 
 

We seek to provide development and support for RPS mentors, through accredited training and 
development packages, so that they are fully trained before being thoughtfully matched with a 
suitable mentee.  

 

We ensure all mentors have the opportunity to deliver this support in a consistent and 
appropriate way, so we want to share good practice around mentorship as well as menteeship 
and align networks, support tools and guidance 

 

Professional 

Development and 

Support 



19 

RPS Accreditation 

  

  

  

  

RPS Training 

Provider 

  

  

  

  

Research 

Ready 

  
  

RPS 

Accreditation of 

Training and 

Development 

Materials, and 

Events 

  

  
  

RPS 

Endorsement 

  

  

  

  

Foundation 

Training 

Provider 

RPS ACCREDITATION 

SERVICES 

  

  

  

  

Faculty 

Training 

Provider 

RPS Professional 

Development and Support 

The stewards of quality assured professional training and development 

RPS Training Provider Accreditation 
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Leadership 

  

Foundation Provider 

Training Provider 

Faculty  

Provider 

RPS Professional 

Development and Support 

Types of RPS Training Provider Accreditation 
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RPS Endorsement 

Enables the RPS to grant permission for other organisations to use the logo 

 

Used on resources that are considered to make a valued contribution to 
patient care 

 

Materials are reviewed against principles before endorsement is granted 

 

Examples of endorsements would include materials from Royal Colleges, 
Specialist Groups, Charities and Patient organisations 

RPS Professional 

Development and Support 
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Research and Evaluation  

 • Continue to develop the RPS map of evidence as the home 
for literature and shared learning on innovations in 
practice. 

 

• To map the pharmacy research landscape across the UK to 
establish what research is ongoing, who is research active 
and what research is being funded related to pharmacy. 

 

• To develop a community approach to the stewardship of 
the pharmacy evidence base.  
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Research and evaluation -supporting 
professional development: 
 

 
  

• Produce Faculty and foundation aligned research guidance (e.g. 
evaluation handbook, literature searching key skills, grant writing 
etc.), provide advisory service for novice researcher and signpost to 
best practise materials. 

• Grow the Research Ready Community Pharmacy programme, 
including reaccreditation and to link it to building personal 
research competencies. 

• Develop a new community pharmacy and primary care research 
virtual network  

• To run Pharmacy Research UK (the only dedicated funder of 
capacity building pharmacy research in the UK) 
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Science  
¶Support for the 

membership around 
pharmaceutical science and 
research   
¶Pharmaceutical Science 

Expert Advisory Panel 
¶Implementation of the 

recommendations in the 
New Medicines Guide  
¶Promote public 

engagement with pharmacy 
e.g media  
 

  
  

 
 

 

 
  

 



Professional Development 
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 Professional Development journey for pharmacists 
 

The Royal Pharmaceutical Society 
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Pre-registration / Pre-Foundation 

VISION: All pre-registration members to have access to support and 
guidance to through their preregistration period, so the transition from 

student through to Day-1 practice is seamless 

 

Support will facilitate their development and learning, so they develop 
the required competencies as set out by GPhC; are prepared for their 
registration assessment; and are suitable equipped for their first 1000 
days of practice. 

Pre-registration trainees will have access to a library of RPS accredited 
courses, to complement local training programmes. 

We recognise that pre-registration tutors have a key role in pre-
registration training, therefore we will also ensure that tutors have 
access to quality information, guidance and networks to enable them to 
be effective tutors.   

 

Professional 

Development and 

Support 
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The 5 year vision for Foundation Training 

All post registration pharmacists will be enrolled into Foundation Training with a RPS 
accredited training provider 

Recognised  as a model for continuing Fitness to Practice  

Recognised internationally as the gold standard of post registration professional 
development 

Tutoring and mentoring of Foundation Practice are seen as essential components of 
all job descriptions 

Clear and seamless career progression: 

 

 

RPS Professional 

Development and Support 

MPharm
  

  Pre-
Registration 

 Foundation 
Practice 

 
 
 

Faculty 



• Desire for recognition of advanced practice 

 

• Pharmacists need support to deliver care in a changing 
healthcare environment 

 

• Able to manage complexity 

 

• Quality assurance marker for healthcare professionals 
 

RPS Faculty 



• 48,000 GPhC registrants 

 

• 26,700 RPS Members (55%)  

 

• ~3100 RPS members accessing Faculty tools 

 

• ~1700 members actively building portfolios 

 

• (to December 2015) 388 Faculty Submissions 

 

 
 

Current Numbers 
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Recognition of Prior Experience 

Faculty 
Assessment 

CV  

Demonstates 
progression through 

career 

Peer Testimonials / 
assessments 
Demonstates 

accountability for 
provided services to 

patients and the 
organisation 

Portfolio 

Exploring the breadth of 
practice across the APF 
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2-10 years 

Faculty 
Assessment 

CV  

Demonstates progression 
through career 

Peer Testimonials / 
assessments Demonstates 
accountability for provided 

services to patients and 
the organisation 

Portfolio 

Exploring the breadth of 
practice across the APF 

Record of Expert 
Professional Practice 
Assessment (REPP) 

Demonstrates a depth of 
knowledge and skills (in 

line with the Core 
Advanced Curriculum) 



•Costs 
• RPS membership 

• Portfolio assessment fee 

• Annual Faculty membership 

 

• Invest in self and future 

 

•Cf Advanced Masters Degree (~£3k) 
 

  

 
 

Barriers and Enablers 



• Barriers: Time 

• Life balances & Priorities 

• Seen as “additional” to work on a day to day basis 

 

• Enablers 

• Use the competencies of the framework to drive how we do 
our work 

• Recognise and embed the language 

• ‘Faculty days’ 

• Cf: Advanced Masters degree – 600 hours of study 

Barriers and Enablers 



• Monthly submissions accepted – 8 week turnaround to 
outcomes 

• Re-state vision and purpose – website 

• ‘Internal’ RPS 

• Separation of ‘Assessment’ from ‘Development’ 

• Faculty Development / CPD Service 

• Template CV 

• ‘FPA’ to ‘REPP’ 

• Minimum/maximum entries 

• Pre and post screening 

 

 

 

 

 

New for 2016 



36 

Elements of RPS Foundation (and Faculty) 
Programmes 

RPS Professional 

Development and Support 
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Pre-Foundation  Foundation  

 
 
 
 

MFRPSI MFRPSII 

Certificate 

of 

completion 

Registration 
MPharm 

Award 

MPharm Pre-registration Foundation Stage 1 Foundation Stage 2 Advance Stage I (ASI) Advance Stage I 

(ASII) 

Mastery 

1000 days* 1000 days 1000 days 1000+ days > 10 years 

Continuing Fitness to Practise 

RPS Professional Development Roadmap 

 

Faculty  

FFRPS 

Faculty Board Update 

* ñ1000 daysò is a construct to assist practitioners with a normalised expectation for career development stages 
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Pre-Foundation  Faculty  Foundation  

Scope of Practice 

Knowledge, Skills, Experiences, 

Behaviours 

MFRPSI MFRPSII FFRPS 

Certificat

e of 

completio

n 

Registrati

on 

MPharm 

Award 

Pre-reg 
exam 

Final 
exams 

Final 
Foundation 
Assessment 

Focused 
development 

phase 

Focused 
development 

phase 

Focused 
development 

phase 

Focused 
development 

phase 

Focused 
development 

phase 

Focused 
development 

phase 

MPharm Pre-registration Foundation Stage 1 Foundation Stage 2 Advance Stage I (ASI) Advance Stage I 

(ASII) 

Mastery 

1000 days 1000 days 1000 days 1000+ days > 10 years 

Continuous professional development 

CV 

Continuous Professional Development (CPD) /Continuous Fitness for Practice (CFtP) 

Foundation Pharmacy Framework (FPF) - 

Portfolio 

Advanced Pharmacy Framework (APF) - Portfolio 

Continuous assessments 

Foundation workplace-based assessments 

(WPBA) 

Advanced workplace-based assessment (WPBA) 

Record of in-training assessment (RITA) Record of expert professional practice (REPP) 

Periodic assessments 

Foundation CV review Advanced CV review 

Foundation Portfolio  review Advanced Portfolio review 

Foundation peer assessment Advanced peer assessment  



óThe time and effort put in by the assessing committee merits more than the fees paid 
for the actual submission.’   
                                           MFRPSI MRPharmS 
 
 
‘I did it because I wanted to know the level of my achievements following the 
assessment and credentialing process. The more mapping I did, the more gaps I 
identified in some domains (i.e. research and education/training). I found the 
process very effective in helping to focus on building more evidence to bridge the gaps.’ 
                MFRPSII MRPharmS 
 
 
‘I am delighted to be accepted into the Faculty as a Fellow and I am very honoured to 
read the comments made by the assessors to whom I pass on my sincere appreciation. 
Can I also thank Hannah and all the Faculty team for all the support over the past 
months.  The website is extremely well presented and user friendly and is supported by 
exceptional staff who willingly assisted me in the development of my portfolio.’ 
                         FFRPS  
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The Leadership Development Framework 

RPS Leadership Development 
Framework (LDF) and Handbook 
 
• Based on NHS Leadership 

Academy’s Healthcare Leadership 
Model 

 
• Outlines the ‘how to do’ for 

leadership 
 

It ain’t what you do it’s the way that you do it 

RPS Professional Development and Support 
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Leadership Domains 

1. Inspiring shared purpose 
2. Leading with care 
3. Evaluating information 
4. Connecting our service 
5. Sharing our vision 
6. Engaging the team 
7. Holding to account 
8. Developing capability 
9. Influencing for results 

RPS Professional Development and Support 

Each domain encompasses 4 levels 
of accompanying behaviours: 

 
• Essential 
• Proficient 
• Strong 
• Exemplary 

Reflects the RPS’4 stages of post-
registration professional 
development: 
 
• Foundation 
• Advanced Stage I 
• Advanced Stage II 
• Mastery 


